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             The League for People
            with Disabilities


The League for People with Disabilities (The League) is partnering with Dragonfly Central to find an exceptional President and Chief Executive Officer. This is an exciting opportunity for an accomplished and charismatic leader who will guide and grow the League. We seek a strategic individual who can articulate the vision and mission of The League, has a strong passion to serve people with all types of disabilities, and provide dynamic leadership and direction to the organization.
About The League
The League for People with Disabilities is committed to offering individuals the opportunity to gain independence, increase self-sufficiency, and to improve their quality of life. Founded in 1927, the League has built a community for people with disabilities providing programs that are flexible and adaptive to accommodate varying abilities and needs. 
The League serves 2,000 people directly through programs such as Day Habilitation, League Industries, Medical Day, Personal Supports, Autism Services, and exercise and therapeutic pool activities. We serve 2000 more indirectly through our innovative monthly Club1111, a nightclub experience for the disabled. The League’s annual budget is $16M. We employ 80 seasonal camp staff in addition to our 279 full-time employees at two major sites.
For more information about The League, see LeagueForPeople.org
The Position
[bookmark: _Hlk190325808]The President & CEO is the chief executive of the organization. The President will articulate the vision, mission, theory of change, statement of need, unique value proposition, overall strategy and direction of the organization. S/he will build alignment across the organization while emitting hope, optimism, and a bold vision both internally and in the community. The President & CEO assures that all policies and procedures show respect and equity to all employees, people we support, and their allies. 
Roles and Responsibilities
The League is seeking a visionary leader to work with the staff and Board of Directors to lead the organization into the future. The new CEO will work with the board to ensure that the full range of people with developmental disabilities have a strong voice in setting the priorities for its work. Fulfilling The League’s mission requires working with a variety of government and community stakeholders. These activities are informed by our direct interactions with people and families as well as our partnerships with other advocacy and service organizations. The knowledge and ability to balance the interests of multiple stakeholders while keeping the interests and needs of people with disabilities at the forefront of all activities is essential, as is the ability to broaden awareness of The League’s mission and attract support in the broader Baltimore community.
The President & CEO will also:
Plan, organize and direct the organization's operations:
· Provide leadership to and manage the efforts of staff to ensure appropriate support of all departments
· Ensure that programs and activities of the organization are of excellent quality and aligned with The League’s mission. Use outcome data to support decisions
· Maintain the safety and compliance program that ensures we meet or exceed all laws and regulations. Implement best practices in IDD/DD services
· Monitor the effectiveness of hardware and software needed for fundraising, collaboration, document creation and storage, communication, productivity and recordkeeping
· Supervise collaborative tasks and projects
· Diversify program offerings and funding sources by continually seeking to provide participants with a full range of services to meet their needs.
Human Resources
· Retain a diverse and highly qualified staff, and support them by providing career coaching, growth, and professional developmen.
· Ensure safe working conditions for all employees
· Ensure that recruiting, hiring, onboarding, retention, management and development of staff is sufficient to meet the needs of The League
· Foster respect and equity to all employees, people we support, and their allies. Root out oppressive and biased patterns of thought and behavior within the organization
· Manage a plan to identify and develop future leaders in the organization
Financial Management
· Ensure services and funding relationships are robust enough to meet/exceed strategic objectives
· Prepare accurate and timely analyses that capture and communicate fundraising results, variances, and performance trend.
· Coordinate and lead annual budget reviews, monthly/quarterly reviews, and periodic forecast updates
· Work with the Board and development staff to create the conditions for fundraising success.
· Create and adhere to internal financial controls
· Monitor expenditures
Community Relations
· Articulate the vision, mission, theory of change, statement of need, unique value proposition, and overall strategy and direction of The League
· Develop and maintain strong relationships with the IDD sector, city and state entities, peers, donors, funders, industry associations, media, etc.
· Collaborate with other organizations to meet our goals
· Communicate and engage with the public regularly on behalf of our organization
· Bolster The League’s reputation for quality, equity, transparency, and efficiency
· Participate in industry associations that advocate and support the participants we serve
Board Development
· Support the board in their operations, including administrative, planning and information dissemination.
· Build alignment while maintaining role clarity between the board, its chair, and the President & CEO.
Experience and Attributes
The President & CEO will possess:
· A passion to serve people with all types of disabilities, in accordance with The League’s mission and vision.
· A Master’s degree (or minimal equivalent satisfying COMAR regulations) is required; a Master’s or higher degree with an emphasis on management preferred.
· At least seven years' of executive administrative experience in an organization that served individuals with disabilities, and proven experience overseeing the overall management of an organization, including:
· Budget Management: Developing, implementing, and maintaining the agency's budget.
· Policy Oversight: Creating, reviewing, implementing, and revising organizational policies and procedures as needed.
· Employee Supervision: Managing staff performance, conducting performance reviews
· Strong storytelling and proven fundraising skills.
· Experience with legislative advocacy, especially at the State level.
· The 5 Core Values of The League (Accountability, Participant Focus, Quality, Independence, and Mutual Respect).
· [bookmark: _Hlk6133993][bookmark: _Hlk5539721][bookmark: _Hlk3879218][bookmark: _Hlk5542995]Excellent verbal and written communication skills, including interpersonal, negotiation, and conflict-resolution skills.
· [bookmark: _Hlk3815479][bookmark: _Hlk3879241][bookmark: _Hlk3907863]Excellent organizational skills and attention to detail, including excellent time management skills, the ability to meet deadlines, and strong analytical and problem-solving skills.
· [bookmark: _Hlk8548342][bookmark: _Hlk3815493]Ability to prioritize tasks and to delegate them while acting with integrity, professionalism, and confidentiality.
Compensation and Benefits
The salary range for this position is $180K to $195K commensurate with experience. The League has an exceptional benefits package that includes medical, dental and vision insurance; company-paid long-term disability insurance; life insurance with additional coverage available for a spouse and children; generous paid time off; 9 paid holidays; 401k with matching; tuition reimbursement; professional development; and a free gym membership.
Application Process
To apply, please send a cover letter that details your fit with the position’s requirements and a chronological resume to TheLeagueM@dragonflycentral.org. Applications are being accepted until the position is filled. For further information, please contact Ginna Goodenow at ginna@dragonflycentral.org.

The League for People with Disabilities is an Equal Opportunity Employer. We are committed to creating an inclusive workplace and providing equal employment opportunities to all applicants and employees without regard to race, color, religion, sex, gender identity or expression, sexual orientation, national origin, age, disability, veteran status, genetic information, or any other protected status under applicable law.
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